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Film and television production rely on established networks and prior relationships (see e.g Grugulis 

and Stoyanova 2012, Friedman and Laurison 2019). Those embarking on a collaborative project to 

develop an idea for television and staff a writers’ room, will tend to seek out people to work with that 

they know, or who know people that they know. Where this is not possible, they will tend to fall back 

on homophily (Wreyford 2018), that is to say, they will be drawn to work with people like them, who 

share a similar background, the same cultural references and so on. These interlinked networks of 

shared history, recommendation and common identity are the age old techniques that humans use to 

ensure the trust and understanding that is the foundation of collaborative work.  

While the reliance on prior relationships is a recognised strategy, however, the role played by 

shared cultural identity tends to be under recognised and may often be seen as spontaneous 

“chemistry”, rather than due to identifiable factors. We should note, furthermore, that these relations 

operate to exclude as well as to include.  

The international networks of shared history and recommendation that operate to facilitate 

international coproduction bear out these points in particular ways. They can, for example, work to 

marginalise smaller nations, who are less well established in global production. Meanwhile, in a 

transcultural context, the operation of homophily becomes more visible in its absence. Cultural 

differences between nations manifest in the different production cultures they bring to an international 

writers’ room. Writers’ values and understandings with regard to both cultural practices and 

storytelling conventions and approaches can differ markedly, as I have noted in my own work (and see 

also Cattrysse 2017, Cotta Ramosino forthcoming,). This can cause mutual incomprehension and 

misunderstanding, potentially leading to breakdown of communication, conflict and other damaging 

outcomes. 

There is a need, therefore, in the absence of the common identity that is often taken for 

granted in a national context, to focus more consciously and explicitly on ways to establish a new 

collective and transcultural identity within international writers’ rooms. To a certain extent, these will 

need to be specific each time to each project and the people involved, though there are certain 

approaches and parameters that are likely to be generally useful to consider (see my own work and 

also Cotta Ramosino forthcoming for more detailed discussion of examples).  



The second point that I would make is that the cultural differences and misunderstandings that 

arise in international coproduction should remind us that a single nation may also be home to many 

different cultures and identities. Reliance on prior relationships and homophily tends to work to 

include those from the dominant cultural group and exclude or disadvantage others. Since all 

collaboration can and perhaps should be transcultural, there is a need to work more consciously and 

explicitly on establishing a collective transcultural identity in national as well as international idea and 

script development. 
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consultant. Her current research focuses on screenwriting and collaborative practices, with a particular 

interest in questions of diversity and inclusion and in transcultural production. She explored the latter 

in two recent publications, through the case study of an Icelandic/German coproduction, which also 

involved English and French participants in the script development process:  

“Trapped – a case study of international co-production” (2019). In The Palgrave Handbook of Screen 
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Drawing on both in-depth interviews with practitioners, textual analysis, observation and existing 

work in sociology, media and psychology, her research seeks to understand what factors both inhibit 

and contribute to successful collaborative working relationships.  

 

Le séminaire se tient en visioconférence. Le lien pour s’inscrire est le suivant : 
https://forms.gle/wQpvn1FnypUNqyQF6 
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